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APPLYING FOR PROFESSORIAL DESIGNATION AND MEMBERSHIP OF THE UNIVERSITY PROFESSORIATE

The following information is provided for the guidance of applicants wishing to be considered for professorial designation as part of the selection process for a Dean or Associate Dean within the University of Wolverhampton. Please note that where a successful candidate for one of these posts already holds the title of Professor at a British University, it will be assumed that the title will transfer with her/him and they will become a member of the University’s professoriate.
Eligibility Criteria

Professorships - which are not time-limited - are awarded to individuals who have achieved an outstanding profile and reputation in their field through a substantial portfolio of work whose weight and impact is assessed by peers as being at the highest level. As senior academic leaders, Professors are expected to have a track record of building capacity, the breadth and depth of which should be clearly recognisable. Candidates for professorships will be expected to demonstrate a portfolio that provides evidence of:
· The originality of the work and its contribution to knowledge and understanding in the subject

· The intellectual stature and quality of the work 

· The credible and effective dissemination of that work to appropriate audiences

· The nature, extent and impact of capacity building and other forms of academic leadership.

Candidates’ portfolios will demonstrate achievement in one or more of the following core areas:

· Research

· Learning, teaching and professional practice

· Innovation, enterprise and knowledge transfer

Specifically, the eligibility criteria that will be used to assess each area are; 
Research:
· A portfolio of publications of national and international standard, published as articles in peer-reviewed journals, and/or as book chapters or monographs published by reputable, internationally-distributed publishers. This portfolio may also include patents, in which case a statement of their exploitation should be included.

· In creative and performing arts, a portfolio of non-text outputs as appropriate to the discipline, disseminated in reputable outlets with national and international reach

· An ability to secure funding from external agencies to progress the research, as an indication of the high regard in which the research is held by peers and/or as an indication of the relevance and importance of the research to users or other groups. 

· Successful PhD supervision and/or external examining of PhD students

Learning, teaching and professional practice:
· A portfolio of refereed publications of national/international standing in pedagogy, either in the applicant’s discipline or more generally

· A record of sustained scholarship in the applicant’s discipline, to include publications, linkages between pedagogic and subject research, acting as external examiner/adviser, etc.

· A record of securing external funding for and successfully executing projects focused on pedagogic practice or research

· Demonstrable excellence in personal pedagogic practice, as evidenced through, for example, internal and external awards 

· Evidence that the portfolio of work has had an impact on pedagogic practice or understanding at national or international levels, through for example, delivery of keynote talks, National Teaching Fellowship work, or advisory or advocacy work

· A record of successful supervision of doctoral students and/or staff new to learning and teaching

Innovation, Enterprise and Knowledge Transfer:
· A record of sustained scholarship in the applicant’s discipline, as evidenced by peer-reviewed publications of national/international standing. This portfolio may also include patents, in which case a statement of their exploitation should be included.

· As appropriate, a body of publications in non-refereed outlets such as influential trade journals, business supplements, etc., aimed directly at user communities rather than academia

· A record of attracting significant levels of funding from a range of external agencies, such as regional development agencies or local government, European development and innovation agencies, and commercial and industrial entities and organisations.

· A record of actively engaging in knowledge transfer beyond the University, though involvement in Knowledge Transfer Partnerships, influencing and guiding senior business personnel and other formal and informal arrangements. These activities will have resulted in a demonstrable application of the knowledge transferred to the partner’s future business strategy and policies. 

· A record of successfully developing and supervising knowledge transfer staff.

· A record of promoting and championing knowledge transfer activities, particularly at national and international levels.

In compiling their application, candidates should pay particular attention to the points above and to the generic professorial employee specification (PERS034) below and ensure that criteria have been clearly addressed in their application. The panel will pay due regard to the variation of conventions and expectations across disciplines in assessing the application.

The Professorial role and responsibilities
As it will be the role of the professoriate to guide and focus the University's fulfilment of its mission and its maintenance of academic standards, professors will be expected to take an active part in the continuing development of the University's academic community, as well as in national and international fora appropriate to their discipline and expertise.  The Professoriate meets once per term as a group, although short-term 'task and finish' groups may meet more frequently. Meetings are convened by an elected chair, who liaises with the University Executive and key committees to determine the ongoing agenda of the Professoriate.

The main responsibilities of Professors are as follows:

· Maintain a high degree of involvement in the development of the relevant academic discipline through regular publications of good quality and high impact

· Take a leading role in capacity building in their area of expertise, through formal and informal mechanisms such as mentoring, critical reading, supervision for higher degrees, etc., and taking particular cognisance of the University’s equality and diversity policies.

· Play an active part in successful management and delivery of projects and programmes of study (including PhDs)

· Proactively seek ways to use their expertise to enrich university life through curriculum design, delivery of public lectures, organisation of seminars and workshops, postgraduate research training, etc.

· Take responsibility for seeking project-based funding to supplement and add value to existing University support.

· Collaborate with colleagues and stakeholders outside the University to develop beneficial partnerships and programmes

· Act as ‘ambassador’ for the University through representation on professional bodies and societies, and in national and international fora. 

Requirements for the post

The employee specification detailed below sets out clearly the generic criteria against which applicants wishing to be considered for professorial designation will be assessed.  Applicants should therefore address these requirements directly in putting together their application for a professorship, citing evidence where appropriate and to cover no more than 4 sides of A4.

PERS034 EMPLOYEE SPECIFICATION  - JOB TITLE: Professor (Generic)

	ATTRIBUTE
	ESSENTIAL
	DESIRABLE

	Standard of General Education
	N/A
	

	Academic Qualifications
	PhD or equivalent


	

	Professional Qualifications
	As appropriate to subject area


	

	General Skills/Experience
	· Distinguished record, at national/international levels, of academic achievement in any area of the University’s core business (learning/teaching; research; development of new products or services including consultancy)

· Substantial record of dissemination of those achievements in appropriate fora and outlets

· Record of leading and developing teams and groups

· Commitment to continue to exercise leadership through grant applications, PhD supervision, development of new opportunities, etc.

· Track record of successful supervision of research and postgraduate students

· Experience of teaching and student support at undergraduate and/or postgraduate levels


	· Track record of building and sustaining successful collaborations



	Specific Knowledge and Skills
	· Evidence of high standing (peer esteem) in the field

· Evidence that previous work has influenced developments in the field (academically, in improvements in practice, or in policy- or decision-making)

· Demonstration of close strategic fit with plans at School, RI and/or University level

· Extensive knowledge and experience of funding opportunities in the field

· Thorough knowledge of national mechanisms for research assessment and funding

· Experience of bidding for competitive funding to carry out projects

· Track record of successful delivery of projects (meeting specified outcomes to time and within budget)
· Evidence of leadership within the subject


	· Track record of securing competitive funding to carry out projects

· Experience of leadership on a wider stage within the University and at regional, national or international levels.

· Experience of coordinating an RAE submission



	Specific Qualities related to particular position
	· Ability to contribute to strategic thinking at subject, School and University levels


	

	Other
	· Ability to represent the University effectively and at a high level on professional bodies and societies

· Commitment to the University’s values and Codes of Practice


	· Experience of representing their institution on professional bodies and associations.


Use of References

Your suitability for professorial designation will in part be assessed through confidential references to be obtained prior to the selection process itself.  Applicants should therefore separately nominate three referees at least two of whom should be of professorial standing and/or conversant with UK custom and practice of awarding professorships. They will therefore be capable of commenting on your suitability for professorial designation through their detailed knowledge of your research profile.  Please note that the names cited may be the same as those provided as referees for the substantive role applied for.  However, a separate reference application specifically in support of the professorial role will be made, and it is therefore important that all three professorial referees are quoted on the form provided on the following page.
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Appendix to application form for posts offering Professorial Status

The University’s criteria on eligibility for Professorial status require that references are sought from three referees, at least two of whom should be of professorial standing and/or conversant with UK custom and practice of awarding professorships and therefore able to comment on the suitability of the candidate to be awarded this status.

If you wish to be considered for Professorial status as part of the selection process for this post, please provide contact details for three individuals who are willing to provide such a reference in support of your application, by completing the sections below.  Please note that these individuals may be the same as, or additional to, those already quoted on the application form.  References are not normally taken up unless it is proposed to interview but they will be obtained prior to the selection process itself. 
	Referee 1
	Referee 2
	Referee 3

	Name


	Name
	Name

	Address


	Address
	Address

	
	
	

	
	
	

	Telephone no


	Telephone no
	Telephone no

	Email address


	Email address
	Email address

	You may approach this referee (please tick)

before interview               

before appointment                     

	You may approach this referee (please tick)

before interview

before appointment
	You may approach this referee (please tick)

before interview

before appointment


Candidate name: ____________________________Post reference no: ___________

I confirm that I wish to be considered for Professorial status as part of the current selection process.

Signed: ___________________________________Date: _________________

